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1.. CODE OF CONDUCT OF'TTIE GOYERTilNG BOI}Y OT

KAMARBANDHA COLLEGE

1. T-he G3. ol Karnar'bandha College acts as a supreme au&oritlr of fhe College.
..,

2- It lays down the rules and regulatioas for the coltege. :'

3. It has exerc.issd the cornplete admisistrative autoncmy and right of appCIlq|in$,,4t-ninishative

&. It lays down the rules for admission in accordance to the reserv. ,ltion poli+y qf flre stato

Gcvernmerrt '' ,. .,.,. "',, ,.,,.,

5- The G.B- should rnaaitor insfitutional periorman*e and qualtty a.Psuraii*it arrangemetts"

5- G.B. Should always remain neutral and impartial towards all the stakrc hctdeffiof lhe college.
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2.CODE OF CONDUCT OF PRINCIPAL

B*iog the head of the institution he Principal of a College {}r any other Education Instifution should be

effiffi#, &ir, albjective, sapp:*rtive, gxiatective and law abiding personaiity. A gcod principai should

have n*t only the above qualities but also shouid have some other trails that are expected f,rorn him.

E{e/ sh* kas the responsibility to

' ffkk sca{ a p*iicy and ptan {<l exesaste tFe Visisx and Missioa af the Instifute.

* E{xreege*ktt}ee Staffiarld $t*de*rts &1ryar* *f nsa}es plicies and procedures laid down by the College and

mscre {*le,ix' p?Bper irnpi ement*3ior:.

. Rec*mtnend and forward Cammuaication to the authonty.

* F.xffibmm3r'*t&er qaml'itative asd qeastita*x"e srcrk for the welfare ofthe Institution.

* Li#ma€qlths ideas *ad atpimi*as fum tfue studemts and should be supporiive tawards them.

* Be lkfu *m $d# hry acti*ms fer a$ ?he nnernbers cf famrlty, non-teaching staff as well as to the students.

* flmy&imse}#kcrsetrf witk tfoa highest i{*ep:ray acrdXlas to be exhibit outstanding and strong leadership

skiils"

* &e imWtEaI dile making amy.ludgnreat agai*st auy member of the lnstitution.

iD F{d/fu #ra}3 ebserve ths duties, resp*nsifui}itiss a:rd manncrs of faculty members and employees.
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3 .CODE OF CONDUCT OF TEACHERS

The teachiers are responsible pattern of conduct and expected him by his related team in professional

$Ffe a**d #re comrnunity in a rnanner consistent with the dignity of profession. Moreover, the teachers

*xxlre ts sr*clse hirvs fer pr,*fessB*raal gr*wth t* c*s"rtinuaus through study, research, writing and decent

ffiatdtx€f- Tfue teachers sker"t*d meir*f*is: s<:rffie c&ffirnon responsibilities in different fields' rnention as

fuekqm-

&- Teachersandstudents:

T?t* teachers shoufd build a good relationship with the students. Actually the teachers always try to
give g*od teachings to the students and encourage the students to involve career building field and

prepere them as a socially responsible person. The teacher should be guide and philosopher of the

stra"d.d*flts-

fu- Yeaeher ar*d c*n*eagxe*:

The teachers have to maintain a good relation with their colleagues. Every teacher should make a

ffisr*sEw"rg* strategy to a** r*qiftd devel*pme*t *f their institution. They always ready to dedicate

wfu*m ff is necessary to the institution fsr any work.

fi. Teacher and Authority:

'F*as&xers should be always ccoperative with th*: authority. They gently obey the rules imposed by

tfu* aa.n{hority.

d- Texchers and Non teaching employees:

3&e rexehers s$t**!d wery a#*perative pr*tl-: tl'le non-teaching employees. All the teachers have to
f:**p t5-ee non teaching staff when necessary.

*. Y**cherand Guardians:

Yfu* te*cfuers s?**13!d rna*r*ta*n a g**d re!*ti** with the guardians of the students. They should

*m$*-*-xsc the guardians about the progress and performance of the students.

f. Teachers and Society:

The teachers should keep a friendly relation witPr the surrounding society. The teachers should be

visit semetimes the society and also invite them to the functions and activities arrange by the

instkut.ion.
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4. CO$E *F C&NSE}C" {}F iq*F{ TEACHING STAFF

Hoe tee*hing staff is a significant part af an Edueational irrstitution. They are not directly involved in
teachi**g but support the teachers in teaching systeia inciudiag libraria*. Every rnerntrer *f the staff
cmtpl*yed in an institute slral1 discharge his/her duties efficiently ared diligerxly as pei"the rul*s a:ed

regu[atimls laid by the auttrrority. The ftillcwing c*des are compulsory tc be fullsllred by the noa-
taa*hirlg staff cf the college.

1" E*.ryf Ncn-teachixg staffwi1tr arrive in tixre to drx{y as per*fue *=e*ingb*acs at A€e$t 3S

minutes i:a adgea*c.

2- N*x-{eaching staff will obey and respect the Priacipal and the teachiag staff.

3. Non-teac&img s{afficerryr trtrf tkeir &rti*s sineeretry as instructed by the authority of the

college-

4" N**-teaching staffshall look-after and maintain a*ademic buildings, admiaistrative

harildiargs, library and all the equipments of &e institutica.

5- Nqrc**eachiag staff shall icak after t&e envirorurrest of tfue sffi*e as w.e$ as {ha cle*$kr}ess

cft&e college premise.

6. ?{*ea-{eaching staff wiil maintain honesty, integrity and faimess in a1l activities.

?. F{*a-t*aching staff shall maintain self-discipline.

E. Nc*-teaching staffshall avoid drugs or afly alcohol during office hours along with any

*a*sedal activities.

S- H*w-mchltrg sta#"slaa$ &e cCIxrfides*id regardi*g the infcrmation abaut examinations ancl

other matters relating ta other staffthrough official records. They shall be loyai and

tr€ntfufii.l for any *fficial do*umeats.

10. Non-teaching staff shall interact between the staff and the students regarding counseling,

admission, examination etc. They will help the students as far as possible at the

requirement of the students. Non- teaching staff rshall avoid discrimination

11. ]rlon-teaching staff shall remain in their duty till the end of the duty hour
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5- CODE OF CONDUCT AND ST{IDENT CHARTER

EHT'ts$BLTCTISru

F*r tfue srnooth functi*ning of the college and to *naintain standards and discipli*e in the college and to
pcsMle psiti*'e hetraavi*aar ef xtaedents, the stus$ents, teachers and all the stakeholders of Kamarbaadha
C,m8$rye abide E:y &e elcde c*f C*eifxts€ &effied by the institution in accordance with the rules and

xqgee}#im:s *f Bibrugarfo Uaiv*rsify"

SSXI*SNTS' CODE OF CSNDUCT

* Studclsfs ale exgm;M to rnair**aic th* &ighest stardards cf discipline and good behaviour on
€eeglEis assd *estside.

* They shall abide by the rules and regulations of the college-

' lFhey skall beha*,e pr*ryrly wi& the tea*hing as well as administrative staff.

* TX:ey sfumii a.ffe*# c$ass*s *m ti*le aarS regnclar ia attending classes, tutorials, ciass tests, sessional

exareicle{islts etc-

" Students falling to attend 75oA classes, sutrmissian of assignments, and absence from tests/
Sessional Examinaticns (without any genuine reasons) will be treated as disobeying the code of
c*lrdea*t, mr{ dimipiinary aetion @.ilE be taken against him/her.

* S&:de:rts have t* maisrtaie deq*lzcrxr ie tEm {ibrary, in and oritside the classrooms"

* {3se *f m**rile phraes &xieg ciass h*um, except for educational purpase, and in the library is
prohibited and is liable ta puaishment.

* $*lldents foave tei take pr*per csre qlit&e satlege property, not causing damage to the same.

* F&r any act *f a::is*<>md*ct a s€xderptwiE Fsave to face disciplinary action by the college authority.

" *"aggixg in axy f'*rrn ia the c*llege is strictly prohibited.

' Any student indulging in sexual harassment acts are to be skictly punished legally.

' Strict action shall be taken against any student found using abusive substance or consuming
grntka.
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S*mdent Charter:

AE An Xnstitution's Responsibilities towards its St*ctrexfs:

The insdru$on simlt -

. Communicate its goals and objectives systematically and clearly to ali students.

* OSer prograffirses that are consistent with institutioaal g*als ard cbjectives.

" Offer a wide range of programmes with adeq*ata asadcmie fiexibility.

" Obtain feedbaek from students on the iaitiatian, review and r*desiga prograarnres if

axd w-&ea $ffcessaryr".

" Facilitate effective running of teaehing-learni*g prografilmes.

" Promote values, social responsibilities alrd go*d citizen4y in aIl studexts.

" Implement a well-conceived plan for monitoriag sfudent prsgrsss continuously.

" Ensure that the studeat assessmelrt procedures and systems are reliable aad valid.

' Provide clear informaticn to studests abcut adrnission and eornpleti*n requirements for all
pr*Srffinmes, the fee structure and refund policies, firancial aid and shrdent supporf seivices.

. Ensure sufficient and well-run-support servises to all stud*nts.

El Studepts' Respansibilitics CIf Learning:

l5"ke students shall-

* Appreciate t&e ilrsti*l*isxa} g*atrs aed *h'jectives and ccntribute to the realkation +f the

same by participating in relevant iastitutiaaal activities.

" Have a clear knowledge of the programmes, admission policies, rules and regulations of the

institution.

. Foliow the time schedules, rules and regulations cf the institution.

. Undertake regular and intense study of learning materials.
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Stndent Charter:

frrfe&€ ary{fuffe ere sf*&e imisg ffis,3urces and afher supparf senires ar,aiiabte in t&e

imstitutiam.

Propare f*r comtixxlcus i$terlral assigrments and ternr-end examinations.

Give feedback for system improvemenl.

Have faith and ability t* pursue lilelong learning.

Live as worthy alumni of the instifution.

CODE OF CONBUCT IVI$ITITORING COMMITTEE
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